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J.HARVEST & FROST

Our mission is to bring passion and aesthetics to your workday.
J.Harvest & Frost is built on the belief that aesthetics, quality design
and precision craftsmanship play fundamental parts in our lives.

In other words — we believe in order to thrive and find our passion
while we work - we need to surround ourselves with things which
inspire and encourage us.

WE ARE SHIRTMAKERS

We are a work shirt brand for men and women - and in order
to succeed in our mission, and become “fuel for your passion”, we
offer well-made, detailed and affordable work shirts of the highest
quality. We aim to be that undefinable, yet powerful, intangible
asset which aesthetics represents in your workday. J. Harvest &
Frost was established in 2014 as a result of a collaboration between
two brands - James Harvest Sportswear, rooted in U.S. college
fashion with worldwide distribution and Frost, with its focus on
tailored, well-cut garments in a small scale. Two excellent concepts
brought together in one brand.

We started on a journey to develop our lines of high quality
work shirts for men and women.

To be there with you — everyday - at the workshop, the office
or at the pub — we set out to develop a collection of shirts which
would meet the needs of those occasions. Quality, durability, and
ruggedness became our lodestars.

We found inspiration in early 20th century fashion, as well as
books, movies, brands and classic designers. We were determined
to create something unique - but still at affordable prices. We
wanted to make each garment something we would’ve loved to
wear ourselves.

NEVER DONE

Still, people’s expectations and needs changes, so we realize,
with delight, that our pursuit for that perfect work shirt will be
never-ending and we'll continue our journey and search for the
best fit, materials, details, stitches and techniques.

Making these products demands a holistic view on design,
and we recognize that aesthetics are more than visual beauty. We
live by the rule that quality design is the sum of three inseparable
variables; excellent craftsmanship, the best materials and integrity.

So, while we're on our quest to give you that little bit of extra
beauty in you workday - rest assured — we have got your back.
Work hard - and put all your energy into your own dreams. We'll
make sure you're always dressed for the occasion.


http://j.harvest
http://j.harvest

RESPONSIBILITY & SUSTAINABILITY

CLIMATE IMPACT AND EMISSIONS

Research shows that 80 % of the climate impact from Swedish clothing comes from the
production phase*. By doubling the active lifespan of a garment, the climate impact
can be almost halved. Thus, the most important thing we can do is to increase the
longevity of the products. That is why classic design and quality products - a concept
that will never be out-of fashion — is the very core of everything we do. In addition,
work actively with our suppliers regarding energy efficiency, energy source and
production techniques to further reduce our total impact.

A significant share of a garment's total environmental footprint is traceable to
the choice of material. Therefore, we strive to use more preferred materials - such as
recycled polyester and organic cotton — whenever possible. However, all materials
have advantages and disadvantages from a sustainability perspective and priority is
always quality and durability to enable a long lifecycle.

For transportation, that also significantly contributes to greenhouse gas emissions,
we have to main strategies. Firstly, we constantly work with evaluating our processes to
streamline our routines and plan our purchases well in advance. Within the New Wave
Group, shipments of different sister companies are clubbed together as much as possible
so that containers are always optimally filled during transport. We are also very careful
which partners we choose to work with and only use well-known carriers we know are
at the forefront from a sustainability perspective, both for sea freight and land transport.
Secondly, we strive fo influence the transportation companies that we are working with.
New Wave Group is a member of “Clean Shipping Index”, that aims to impact the
shipping companies to use cleaner vessels by ranking the most high-performing ships.

PROGRESSIVE WORK WITH CHEMICALS

All suppliers must follow the requirements in our Restricted Substance List. The list
has been designed in accordance with legislation such as REACH, but also taking
industry recommendations and standards such as Oeko Tex into account. Through our
parent company New Wave Group, we take part of the Swedish Chemicals Group
organized by RISE to receive the most updated information on chemical legislation
and developments. With this information we can actively work to reduce and replace
chemicals in line with best available techniques.

IMPROVING WORKING CONDITIONS

We are aware of the great responsibility that comes with sourcing goods in countries
which have not come as far as us when it comes to working conditions and environmental
issues. We must ensure that the business operations of our suppliers respect national
requirements as well as international conventions on human rights. Successful work
requires devotion and patience. Many of the challenges we face are global problems
like poverty and malfunctioning welfare systems. In this sense, social compliance does
not offer a quick fix. We believe it is essential to be presented on-site. For this reason,
we have local offices in Asia taking care of the everyday work with supplier auditing,
monitoring and dialogue. Our full-time CSR staff are educated and well-experienced
on labor conditions and environmental aspects of the production sites. Their work is
leading the development.

CODE OF CONDUCT - AMFORI BSCI

Our Code of Conduct summarizes what we expect from all our suppliers when it comes
to social and environmental responsibility. It contains requirements such as minimum
wage, working hours, prohibition of child labor and several other requirements from
global frameworks such as the ILO Conventions and the UN Declaration of Human
Rights. Through New Wave Group we are a member of amfori BSCI (Business Social
Compliance Initiative) and have adopted the amfori BSCI Code of Conduct. Today,
more than 2000 companies all over the world have joined amfori BSCI and have
adopted the code. Together we reach out to approximately 30 000 unique suppliers
worldwide, which empowers our voice and influence in social dialogue. In addition to
internal audits and supplier visits, we are obliged to implement and follow up the Code
of Conduct through third-party audits.

Amfori BSCI is a commitment, and the most important work begins when the
inspection is completed, and the findings are to be remedied. Therefore, it is not
permitted to use amfori BSCI as a label or a guarantee for individual products. The
amfori BSCI logo may only be used to prove membership so that the customer can feel
confident that we take long-term responsibility - even for suppliers who need to improve.

INTERNATIONAL ACCORD

New Wave Group has signed the International Accord for Health and Safety in the
Textile and Garment Industry. The original Accord - or the Accord on Fire and Building
Safety in Bangladesh — came into force in 2013, only weeks after the Rana Plaza
disaster where a factory building collapsed. New Wave Group signed the agreement,
which was a legally binding agreement for improved safety in the textile industry in
Bangladesh with focus on structural, electrical and fire safety. The agreement meant,
among other things, that factories undergo electrical and building inspections as well as
training and education in fire safety.

Now the original Accord has developed into the International Accord, which New
Wave Group has also signed. In addition to fire and building safety, the International
Accord also covers general work environment, and the ambition is to expand the
program to other production countries, hence the name change. The Accord is a unique
initiative that has a significant impact on the daily life of millions of textile workers. We
are proud to be a part of this initiative.

RECYCLING FOR A SUSTAINABLE SOCIETY

Tocollectand recycle waste packagesisawonderful way to reduce environmental impact
and create cradle-to-cradle circulation. We embrace the national collecting system
where we operate. In Sweden, we are affiliated with FTI (Férpackningsinsamlingen)
and comply with Producer Responsibility obligations.

PREPARING FOR UPCOMING LEGISLATIONS

Driven by the European Grean Deal, we are facing many new laws and regulations
related to sustainability the coming years. For example, the Corporate Sustainability
Reporting Directive (CSRD), and the Ecodesign for Sustainable Products Regulation
(ESPR). All place higher demands on traceability and transparency and will have a
great impact on our operations in the future. Therefore, we put a lot of focus on working
our processes and infroducing support systems to be able to manage increased
demands on information and transparency.

To learn more about our work with Sustainability, visit www.jobmantexet.se

*Source: Mistra Future Fashion 2019



http://www.jobmantexet.se
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BUSINESS CLASS
WITH A TWIST

RED BOW 123
RED BOW 20
RED BOW 24
RED BOW 29
RED BOW 120
RED BOW 122
YELLOW BOW 51

CASUAL SHIRTS

INDIGO BOW 33
INDIGO BOW 34
INDIGO BOW 130
INDIGO BOW 131
YELLOW BOW 54

CCESSORIES

TIE SILK OXFORD h
GIFTBOX SOLID SCARF A\
| GIFTBOX HANKIE & LAPEL PIN
GIFTBOX SOLID PAISLEY TIE
HANDKERCHIEF SILK FLORAL

ON SALE

PURPLE BOW 141
YELLOW BOW 53
YELLOW BOW 52

THE J.HARVEST & FROST
CONCEPT DIVISIONS

Black Bow - our top of the line collection business shirt.
Full featured, classic shirts with state of the art anti-spill nano
treatment, prepressed sleeve, never iron treatment, taped
seams, split yoke. 100 % premium long staple compact

cotton.

Green Bow - our classic business shirt collection. Here you
find our single color products. Timeless classics that will
never go out of style. Non Iron, Taped Seams, Split Yoke.

100 % premium long staple compact cotton.

Red Bow — the classic collection with a twist. Our
well-worked shirts with contrast details to suit different
situations. Works fine as a business shirt and for more
casual occasions. Non Iron, Taped Seams, Split Yoke. Most
are made from 100 % premium long staple compact cotton.

Purple Bow — our trend collection. Here you find our
latest, most fashionable products. This collection is
always changing to meet the needs for fashion today and
tomorrow. Non Iron, Taped Seams, Split Yoke.

Indigo Bow - the indigo bow line is all about casual style.
Knitted shirts, jeans shirts, linen shirts. They are all 3 cm
shorter than our business models. Enjoy our Tribute to

Leisure.

Yellow Bow - our price & eco conscious shirt collection.
Plenty of bang for your bucks. These shirts are made from
various materials; lyocell, long staple Compact Cotton,
organic cotton,recycled polyester, recycled polyamide and
recycled Elastan.

Making the finer wear work

- From the office to the dinner party


http://j.harvest
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EDITION

WRINKLE RESIST STRETCH WEIGHT KNITTED RECYCLED STANDARD
4/6 6/6 153 G/ M? FABRIC POLYESTER sz‘,f_ﬁ.,‘
INDIGO BOW 133 S/S SHIRT TAILORED FIT 2913311 XS-4XL U
-

This Limited Edition short sleeved shirt is crafted in a comfortable knitted fabric. It T i
features our signature soft modern cut away hidden button down collar, side splits ﬁ\h ‘.
and fold up sleeves for a sophisticated look. Available in Tailored Fit, that falls

between our Slim Fit and Regular Fit. It has siblings in the same fabric: Indigo Bow

133 S/S Polo and Indigo Bow 133 Shirt Dress. I\

1 ke i
61% COTTON 20% RECYCLED POLYESTER 19% LINEN 12 SAND 115 SKYBLUE 155 NAVY
799 KR
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ANNIVERSARY
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WRINKLE RESIST STRETCH WEIGHT KNITTED RECYCLED STANDARD
4/6 6/6 153 G/ M? FABRIC POLYESTER 51?1
RISE
INDIGO BOW 133 S/S POLO TAILORED FIT 2913300 XS-4XL H i
This Limited Edition Polo shirt is crafted in a comfortable knitted fabric. For a iﬁ;\‘ -‘

sophisticated look, it features our signature soft modern cut away hidden button

down collar, side splits and ribbed sleeves. Available in Tailored Fit, that falls

between our Slim Fit and Regular Fit. It has siblings in the same fabric: Indigo Bow

133 S/ Shirt and Indigo Bow 133 Shirt Dress. [ | M
112 SAND 115 SKYBLUE 155 NAVY

61% COTTON 20% RECYCLED POLYESTER 19% LINEN
799 KR
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WRINKLE RESIST STRETCH WEIGHT
4/6 6/6 153 G/ M?
INDIGO BOW 133 SHIRT DRESS 2913303 XS-XXL s

We wanted to challenge what a female shirt can be. The result is the Shirt Dress. x
Crafted in a comfortable knitted fabric with a waistband. It s a dress that works with f‘
high heels just as well as sneakers. It has siblings in the same fabric: Indigo Bow 133

S/S Polo and Indigo Bow 133 S/S Shirt.

61% COTTON 20% RECYCLED POLYESTER 19% LINEN L
999 KR N2 SAND

ANNIVERSARY
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KNITTED
FABRIC
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POLYESTER

155 NAVY
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100

SE23-304
RISE























































































































































































http://elastane.160

















































































http://jharvestandfrost.com

